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Thank you for your e-mail of 17 March 2014 enclosing an e-mail from your constituent
relating to the withdrawal of antenatal ultrasound scanning by midwives in Argyll and Bute.

Your constituent has quoted information from the NHS Highland website giving a rationale as
to why local service provision was withdrawn. Whilst I agree with the sentiments expressed,
there are justifiable reasons as to why NHS Highland has taken this decision and these are
set out below:-

1. All maternity care providers are responsible for ensuring the provision of a skilled
maternity care workforce of confident and competent practitioners working in multi-
professional teams to maximise the quality of care. Individual members of the team are
responsible for developing and maintaining their knowledge and skills through training and
continued professional development.

2. All women should be offered a comprehensive, high quality antenatal screening and
diagnostic service, based on the current recommendations of the National Screening
Committee.

3. NHS staff providing maternity care are committed to providing high quality care. A
Refreshed Framework for Maternity Care in Scotland (2011) recognises that all staff will
need learning and development support to continue to develop the knowledge and skills they
need to deliver tailored maternity care of equitable quality for all women.

4. Strengthening the role of maternity services in providing safe and effective care for all
women and their babies depends on effective planning and development of the workforce to
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ensure that care is delivered by appropriately skilled and supported staff that are competent.
This will ensure that every maternity care episode is person centred, safe and effective.

5. NHS Boards require evidence that maternity services staff have the training, development
and support to provide safe and effective screening and diagnostic services.

6. The NHS Scotland Screening Programme (Pregnancy & Newborn Screening) requires all
health professionals carrying out a nuchal translucency measurement for the purpose of
screening and diagnosis of a related condition to have had specific training in undertaking
this role, participate in ongoing quality control and hold as a minimum, one of the following
qualifications:

• Certificate/Diploma (as appropriate) in Medical Ultrasound of the Society and College
of Radiographers with evidence of appropriate continuous professional development
(CPO)

• Post Graduate Certificate in Medical Ultrasound approved and validated by a Higher
Institute of Education and accredited by the Consortium for Sonographic Education
(CASE) with _ellidence of appropriate CPO. The qualification should be..relevant to
obstetric ultrasound practice.

7. The Nursing & Midwifery Council (NMC) as the regulatory body for nurses and midwives
stipulates that practitioners must keep their knowledge and skills up to date; have the
knowledge and skills for safe, effective practice when working without direct supervision; and
must recognise and work within the limits of their competence.

I trust that the information provided above is helpful in enabling your constituent to
understand the background to NHS Highland's decision to withdraw local service provision.
The NHS is committed to providing services as close to home as possible but also needs to
ensure that these services are safe and provided by an appropriately trained and skilled
workforce.

ALEX NEIL
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